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Our Global Footprint

Environmental Stewardship

Social Responsibility Governance

Iichor & @ leading prosvider of word -class engingering, value-added manutaciuring
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Company ICHR $849M 2400

Highlights

tas of Daecember 31, 20245)

J0R4 revenue employess and associates
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Core Values
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Our ESG Strategy

Cwir ESG program is designed to demonstrate and reinforce our Core Values while creating new oppartunities for innovation, customer
parthnafship, and industny-wide prograss,

Guided by biel proctices like ouwt ESG mateniality stsessrment and Framesaor b From RBG. GRIL and 5850, wa're commitied b advancing ESG shitisthees That sSupport o comgpany and
CURLDMEds. Sindg launching our ESC Council in 2072, wa've et owr mission, developed a five-year roadmap, and sstablshed envdronmaental pedormance basslines 1o mest amisslons and

energy goal. Our rodsdmad ofigng wilh ths pricrities of key stakehokiers, custoeners, irmeston, emphyvesd, suppien, and comimunies ESG ovirrisght i bed by our Board’s NominaLing and
Coeporate Govermansh Committes, which collabaratos with lbadesship 1o addess ESG risks, sirategy. and progross, as outlined in the cormmittos chanmss

CORPORATE ENVIROMMENTAL SOCIAL AND ETHICAL
COVERMNAMCE SUSTAINABILITY RESPOMNSIBILITY

« Product Safeny and Quality « Emiggions Reduchion and Managemeant = Emnployes Health, Benelns, and Well-Besng
« Transparency and Repacting « Besource Efficiency = Employes Engagement snd Developrment
« Bespontible Supply Chain Managermeant = Pallution PrsEsention = Inchusion and Engagement

« Bisk Management of ESG ssues « Sumstainabde Supply Chain Managerment = Decupational Health and Safety

« [(ata Protection and Cybersecurity

« Leadership Engagement and
Accouniabificy
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Sustainable Solutions -
Innovation and Product
Stewardship

We delrved high-value, sustalinable Solutons that adapl 1o evalving
custarmer needs Our Advanced Flowe Contred (AFC) technology optimises

material use, reduces emissions, and IDwers costs. By promoting relse,

exlending product lifecycles, and adbering 1o SEMI and ASME stardands, we

enhance efficiency, cost-effectivensss, and emvironmaental responsibility
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Patents Worldwide

85 90

granted pending

B mmiiniviing waste in sermicanducior gos and
chemicol uspge, extending product lifecycles, ong
aligning with industry standards, we deliver efficient,
sustainable solutions thot drive cost savings and surpass

ustomer expecionions”

- Pl Bovoes, Chiel Techinodoar: OIficer
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Employee Safety - Our Top Priority

‘W foster @ saledy-Tirst culture through open commisnicaton, comprehensse aiming, and proactie risk management Our plationmm, ichorTrainer, dalrwers

s -Z'-EF-'?I'.Ir-I.' bty modules, with a goal of 100% complation for nes mes and monthdy traimng. Emplogass can repaft inCidants g our platform, Pure Safety
promoting transparency. We oonduct regular 1acility INSEmCLIONS, MUniior near-misses, and analyze Incidenis o peduce nazands. Monthdy saiety metncs ane tracked,
revieweed by committess, and shared globally with sendor management through a scorecand, encuring continuous improvement. By encouraging employoes to report

CONCerns, wi creats a safer, more responshe workplace

Serious Injury Rate Lost Time Injury Rate On-Time Training
(Goal <1.00) (Goal <0.25) Completion

(Goal 100%)

m 2022 m 2023 m 2024
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Social Responsibility

We address social ard ervdronmental challenges as opportunitics to innovats,

uphold responsible business practices, and positively iMpact our
communites. Sulded by our ESG plllars—Conporate Governandce,
Ervvirgnmental Sustainability, and Social and Ethical Responsibility—we
colaborate with makehalders 1o drive positive change,

Az a member of the Fesponsible Business Alliance [BEA), wi uphold high
standards in labaor, ethics, emaronment, and health and safery and fosters
progress. Our ESG strategy; iInformed by a materialicy assessment, focwses on
ke topics within each pilkar, ensuring our efforts align with stakeholder needs
and defiver measurable, lasting impact,
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Materiality Matrix

Governance

Our ESG materialiny assessments, which engage our employess, cusiomers, invesions, suppliers, and other stakeholders, Identified and
prioritmed ke E5G toplcs that ane most important and impactiul to our basiness, The resulis enabled us o formalize our ESG strategy and roadmap
that guide us to make progress tossadd our commitmants Toples that scored at or abuowe BO% on the “Importancs” scake are considensd material to

ouir ESG strategy, The remalning topscs ane part of the ongolng development of our ESG programs and arme monitosed for rsing impodtance.

ifrper Lanan Ra Slabeholdey

hl-]

MATERIALITY MATRIX

L

H 3 40 L] &0 o ] w0 a3

bmpact i3 and fram lehar

1. Emissions Reduction & Management

2 Energy Consumpiion & Renessable Sources
3 Water Management

4. \Waste Treatrent, Managemeant & Recyeling
5 Design fior Erndronmment

6. Employes Health, Benetiis & Wellbeing

7. Employee Engagement & Development

B. Inclushen and Engagenment

9. Docupational Health & Safety

10 Responsible Labor Practices

1L Cammunity Engagement & Giving

12 Diata Protection & Cyberacuriny

13. Product Safety & Quality

14 Umiversal Human Bsghts

15 Responasible Supply Chain Mansgement
16 Conflict Minersls & Responaible Saurcing
T7. Risk Mensgerment of ESG 1ssuss

18, Innovation for Responsible Design

19 Regulatony Compliance & Emenging ssues
20, Bassiness Ethics L Ant-Corfuplion

¥ Leadership Engagerment & Acoountabslity

23, Transparnency & Feporting
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Environmental
Stewardship

Minimizing Our
Environmental Impact

We are commitied to protecting the environmant snd
minirmitzing our mpact throwgh o managed sustainability
program. Please see our public disclosures, including our
past annual ESG Reports o leann more bt osur

Susfamability program. See Our Pubsc Disclosures
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Governance and Policies

Environmental Management System

mierital kb pjeemianit Sysiorm outline O G COMFITEs Freel B0 Sm Mo e o

Risk Identification and Management

B0 a5 o E i et e L DR WA i ST 5 i oA Carbhan and

Goals to Minimize Our Environmental Impact

FlifLcUshy [RBCK iodhias and tedk pportinities 1o fri iemilE ous IFmaact if Thess §rags

LS LA DS SOy LT !"_|'. T
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Greenhouse Gas (GHG) Emissions

Our ermissions are as follows:

GHGs in metric tCo2e® 2022 2023 2024

EER 0 0 0
Energy Intensity in MWh per sqft of operations. | 0.039

Fimporiad Mguied Bie BCalod-Dated Bl aloulited wskng 1P Mvithadalady Frsen e OHO Protodsl Corpaiats Edukai, Tha
A TS RSNl D% O ot tonal operailions

e emonsmndy |22z 202
R 0 2

* The Incansity Nigues & emimeed using our peporied D03 and WO armissesns pod 55 . T of maal epeemilonal specn, winich
s o BS0L000 s . 5 0 2003

Electricity consumption (in MWh) mmm

"R Dt Rpiioira el B of DU O8] Sk ations

Governance



OUR GOAL BY 2030

REDUCE SCOPES 1 AND 2 EMISSIONS BY 42%
60% RENEWABLE ENERGY,ADOPTION

ENGAGE WITH 65% SUPPLIERS BY SPEND
REDUCE SCOPE 3 EMISSIONS BY 30%
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Risks and Opportunities

W identified transition risks asseciated with supporting a global mit of 15°C to nclude
directivies and requlations an axiEting predhucts and manulfaciuing prooesses, mcreated
COrsS 10 UTihe reniwabis enengy Sources, and research and gevloprmant oosis o
identify ernviranmentally corscious matesiaks We also recogniee that extrema weathor

SRS DoSe & PhSichl ik 1o o supily chain Thatl Sould im@ascr our opsara o

W ailso s opportunities in the trarsition 1o low-carbon BOONOTY,
Thets Uit of navet-@missih endngy soieced, the developrment of low emBdion prochucts
weith increased life cyckes, and the enhanced coliaboration with our supeders and

custoemers, upstroarn and dowrsiream ol ouwr valus chain
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LED Replacement Program

L

-""-‘-“" 2 Az 3 result of our partnership winh the US Departmant of Ersstgy Industieal Techncal Assessment Centars {[TAC) and ol Cushimians, W NaWs coampletng anengy

azspesrments at all of owr sites. The LED replacoment program was ona of sovaral progects that were recommendad by the assomsons
Our manufectunng faciftes e ieplacing Fabonal Meorescent gt systedns vwilli LED Foiures whech has [ pioenesd sabity, and neiuced replacerment

Mgintenanes Cosls. Thes progimem wall sase TS MW IR efectricity consumiptan ped year

In aefditian. we are shoud 1o be 2electad for comt sharing arants fiom e US Department of § Iy The LED repdacernenl peoaram = e Tt piossCcl whehs

grant Muncs vl b utbgecs
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Water Use in 2024:
24,465,331 gallons Water Management

e
L

High pumity water use and management s an imporant comiponant

[ ] [ ]
w t I t t 2 024- of our manufacturing process, as it is used to cool materiad in
a Er n E“SI y ln L] miachiming and chemical delnerny sysiams applicalkons
0.288 gal/SM revenue

Waste Management

WE RECYCLE 100% OF OUR

MACHINING SCRAP METALS
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Sustainable Sourcing and Supply Chain Management

I 2005, wen BTSNt QLN Cormmetimant 1o responmible soarcing by Loaking ahead, aur vision for supply chain sucoess Inclades leseraging
vegraling Fetpondible Busimess Alliaroe [REA) pamacpmalan mio aur S rveny indighls po epand FEA partrecahins snd enhanog E50
Ccorecand and M-thad righ assesumant processss Soogkanalhy, we ST wAthin Gur sUpplsr netaors o Puethar St T ency
estalishad RBA e relatiandhipe coveing SO0 of Gur totn & v bl ACOoUALEDINY, W coflifiue Lo UtilDe b repadUng rechanism, &muiifng

meintoecing cair dedicaiion (o athical ang sustainabie sipphy Chain peacicss oonbiniesd propness aesed esponsiHe SoAUrcing and sustaana-aty goals
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Conflict Materials

Environmental Stewardship
|

Social Responsibility Governance

W are commitied 10 the athical procurarment of raw rraterials, I lEling preciours mestals
and conflict minesal, Ersuring that ow supply chain upbolds the highest standards of
hurnan nghts and respensibls sowrcing, Ta address rshs aesocated with conflics minerals
and prisent heman rights vickstans, we have implemented & comprehenssae canllics
rmindrals compliance program that establishes clear expactations for ethical sourcing.
partrcularhy i fesgard will heaghtened fsks of vichencs and expkatabion.

O Conifaet Minesals Podecy aligrs wioh thee Dodd-Frank Aot and Tolkews induasyry besy
practicos set by tho Besponsibio Minorals initiateae ([281] and s Besponsible Minorals
Astiranee Prooocs [RMAP], By soihdaring o e standaroe, swe work 1o heap sur supply

chain free from materials sowrced under conditions of conffict or hurman nghts abuss.

In accondance with tha QECD Dus Digencs Guidance for Fespensible Supply Chalrs of
Minerals fram Conllict-Afected and High-Risk freas, we reduing our suppliers 10 comphy
wWiah these responsdie sourcing prenciples. Cur responsdble S0LIRGING PIoQranmT arGLres
rigorous. due diligenoe, suppher engagerment, ard randparent eporling—reinfoncing
ot camamit et tooethical sourcing scnoss our global suppsy chain



Establish S5trong
Company
Management
Systems

Maintasn conflict
minerals policy, internal
management system,
and supply chain control
Systems

Engage with sugpliers,

provide grievance
mechanism

Maintain Records

Introduction

Identify & Assess
Risk in the Supply
Chain (Reasonable
Country of Origin
Ingquiry)

Evaluate producis for use
of minerals

Identify sugsplisrs of
cereered produdts
Request and evaleate
CMRTs

Engage with suppliers to
confirm data

Dretermine AMAP
conformance and risk bevel

Environmental Stewardship
|

Design &
Implement a
Strategy to
Respond to
Identified Risks

Encourage supplers nol
yei conformant to RMAP
1o join RMI and become
conformant

Work with supphers to
remove high risk simelters
o refiners from supply
chain If needed

Repart on risk mitigation
efforts 1o senior

MANAGEmMEnt

Social Responsibility

Support
Independent

Third-party
Audits of Smielters
& Refiners

Review and report on third
party awdits conducted on
smelters and refiners
Leverage RMI's RMAP
audit status of smelters
and refiners as reported
by suppliers

Governance

Report on
Supply Chain
Due Diligence

Report on conflict minerals
due diligence and risk
mitigation activity ai
reguuired bry law
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Social Responsibility
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Inclusion and Engagement

chod DS Inclusion and Engagemsent s ioundationad o budding & sustainabe 5
scalabis compary: Wie strnad o attract and rotaim a producie Workioeron oormimithsg to o

principrbes, Db b cth seor Kplacs ardd (0 Dur SEeo COmEmungies

Inclusion Belonging

We invite sharing of perspectives, thoughts, ideas, and beliefs to Wi COate 3 Space Wheto Svery person fecls accepiod, valued,
innovate, collaborate and ac 2 better outcomes. This equally and included

drives our engagement across our global fostprint

We attract those who strive to deliver excellence and make a positive Impact, treat others with mutual trust and respact, ermbody our
Core Values and Code of Business Ethics and Conduct

Inclusion and Engagement Tralnlng Cultural Calendar

All srnployees take Inclusion and Engagement training an topcs 1o hefo botis Every mnth, Che employees at 0w BISS S0saras [he vasl backprounds and
pimedhsratang [ pemtetd OF wClUTRR0. H TS Ve R s conr Pl g koms al Guir e s — ik Loirar O e Rey Yiear, Inbesematanal
TR ::.|:, LS versiins Doy and otles. Celsbagions smchuds paned disciusssns

culbudal actinales, Gl maie
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Human Rights

AL teheor, e & mmitled o nespecting humibn Hghls ESreess aur
opeations and supply chain We sSrictly prohibil ioced labor, sheny
human traffickong, and child lnbor, ensurng compliance with all appicatic
laws. Our Coda of Ethics and Business Conduct, Supplier Handbook, and

BEA asgned policies sef clear ewpnctations o ot hical practoss We

PraClers afud (rviegrely i1 o el hin A iy

Global Human Rights & Principles



https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/CESG2-62002_001_GlobalHumanRightsPrinciples.pdf
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Employee Engagement

Learning, Development, and Culture
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Employee Engagement Survey

-

I:'.1-|:, WELT, B ST Py COMmIpETE @ Suafly 0 ISSEtS TR A gt BG orur Core Yalues Wi are Rofeeed 10 SLatd Uhal ouir ahanrmssng storeS Fervs Desbn bt arresd ofF simpicees] WEir ailraiag

wef, low he Last & yiirs

Favorable Ranking (Strongly Agree + Agree)

& #
=
£ £ §§ aﬁ§§ 25 %E
" M P g =
P~ P~ £§ .y ~Ml {"‘ § .
Sm 5 =

60%

45%
59%
_=—

Innovation Collaboration Honesty Operational Reliability
Excellence

m 2021 m 2022 m 2023 ¢ 2024
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Continuous Improvement Program

A5 s CONIEE LD ey AR L] thes e -fnal mig lancscapes o ouir mefumst P, ST SOIMIMeTimein] 0D neat mon SNl COorTmabCss IFTDEona s vl Tesfiaans. Wi Ense nindg AL lehis, enfCnETEan 1S B [hie
cone of our dentity, deriving s to supass copectations and medeline industry standards. Our ransformation from a valus-added imegrator toa company that develons intennaly designed
products chalienges the SLatus quo and demands Trech perspectives our §irss Vice Presidient of Prodiacison Engenssening and Comienuois Imphaveamaent. This stralegic mdes ensunes

accountability, fosters progiess, and Teolitates owr seambess transkion to a prodisct-focused business mode

“Innovation dnves ichor's evolution. As we transition [o g product-bosed business model, we challenge the status guo,
emorgce new thinking, and foster continuous iImprovernent. By equipping our workforce with the nght tools, technalogy,
nnij'm'ﬂqE;ses. we do more than odapi—we lead. Our commitrment o excellence posilions us to set new Inaustry

' stondards and secure g sustainable global advantaoge.”

[xaie Morrs, Vioe Presioent of Productnon Engineering amnd Coniinuous mprovermant
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@ Engrain continuous improvement culture into ichor's dally work, drive excellence, and establish a

I_ _I global compet

L

ITive advantage

Vision

Empower ichor's workforce with the tools, technology, and processes to improwve continuoushy

and sustalinabhy

+ Estabiish a global problerm-solving foundation
= Broaden the impact of global waste reduction initiatives
= Actively recognize and reward contributions and commitmant to lchor's operational excellence

5

« Seale processes 1o apply globally and enable product transitions

=« Dispicy teChindiogy 10 increase efficiency
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Continuous Improvement Awards




Introduction

ichor

Community Impact

A A0, ichor and its ermployeed donaled across The

Following O AT AL

= Tr City Yoluntears

= Lecond Harvest Food Bank of Sshcon Yallesy

= Hofthier Nevada Food Bank

= Tualatnim Food Pantry

= Hownd Hock Oparation Biuo Santa
« (e Heprl Bilcher

= Linsmsmrmore (CA) Fire Denastrmsanl

= Fredrsant (CA) Fire Department

= Tiows for Tots

Environmental Stewardship

Social Responsibility
|

Governance
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Community Engagement

[[afrinr

feCTS

Women of lchor Volunteer program

% the I -FremonE members of Lhe Waomen of Ichor,

our Wiamen's Employes Résource Group, Stirted & Voluntaer

: R :
Group where they give back 1o The Sre eeal cormmuning The

;O all erriDloveses Dogather [o

Help bhoses in reesd
Help présenss our Srmarod meEnt
Help team bording

Promoie emiployves collaboration

We are expanding the Violuntesr Group Lo all sites in 2025
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Emerging Talent

Industrial Technical Assessment Centers

Ir 200, vl st ot Feresd our SOollaborateon T L Fressrs =S fisar ol

fsctat s g Califaimg, Teems, Orasory e Mirrtals 10 declpes tuir
carbon Ioalpdint Thess whnarditieg dedcgraied & Industng! Technecs
At et Ceeibisrs (TTAC%] by the Dipartmient of Erengy. speciali@es in

esfluatireg erall ard Frrediem-sipe] boiiresiss, Thair rmisser 510 dés

ACE i BEF frvery CoOmnSeryvl T =or o ednady 1 e
i weaste redeclion while proeviding hands-on learnived odsted Turi e

Iar efraren reEnls) shgireenng sTucen s

I hrguGghoiat ERE ysaar, v Oorrpeehsd dnasirmarls af ail Our U S, S

Expetienced teams of professors and students snadyoed utility data from
high-Lnes el prment LRI WARLE CJETHET S Pl e AT gl a
and clectnsty wsage. Thisr Nindmogs, oomsiiied imo defasled repdris

imchuded recommeEndalbans o & icenoy grogects Snd projecied returre

n et rmeend

By participating an this program, we have idemified the most impactiul

and oot -efectna it iabnes bo dreae SUstainesbd ity @nd advance our £S5

PO
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el D= j 4l <A, -ﬁ-{
MECOP 1 I':ﬁéf ;

[

Internship Program

nah Sharma, ESC Intern, San Jose State Lindversity student
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Compensation, Benefits, and Employee Recognition

At fohar, W are Commmitued 1o providing competifve cCompensation and comiprehe sive benefits that Support the wiell-baina of our

employees. Our compensation philosephy 15 built on three key principles; pay for performance, market competitivenass, and intermal

SOUIty=—2rsuring a culture of recognition, merit, and fairmess

W conduct anrdal pany ety anahses through a thilrd party to maindasn alignerent with
irdustny standards and ensung Tainness SCrcss oul Workipeoe, CodmpenEstion

BljUEE e S @i rade hied o ortennal perloimBnDs e, fsnlonomng o
COrITHL T L0 Squily and exoElencs Acdicndly. we offes 5 S01E] match ol up o 50%
o Bl Tirst B% cantributed, with immediabe vesting and a we-directed beokerage oplion
Emgployvees also have access ta cur glabal Emgloyes Stock Purchase Plan, allowing them
b purchase lchor stock at a 5% decount and share in the compamn's success

W pricriize accessiblo and affcedable haalthcare, offering a promium: free madical plan
fully coneend by bchor for all LS., employees working at laast 20 hougs ped weel, This
Do Exlands (o pharmadeutical, dental, and vwsion Benelns Tod e phoneet, Sl
arvd degendents. Bevornd physical ksl sur throogh oud partnsship with Sping
Mgt picnadies resousces for mental and amotsand] well-Being, inckuding virtes! therspy
<f ress management tools, and rmaltilingual support. 'Ye also promote cverall weeliness by
offoring resources fooused on nutrtion, ooercse, and financial bealth, ersuring that
ormiployees have thoe tools thay need to thre both personally and professonally.
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Employee Health &
Well Being

£ ichor, protecting the healith, safety. and well-beling of our
HTEHORAGHES 15 3 1o preodtly across all our global sifes, We tako &
halistic approach by promolies swarsness of our meental healh
résouhces and comprehsnsie hEalth benafils, ansuring

emiployvees have the support they need

supporting montal health necds is @ pricsity for employe
will-being at ichaor. in 2024, we launched a partnership with

Soring Health Mental Welkness Plan thatl provides Thersy
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Safety
i

Ichaat's Safety programs ang extromely robiss, starting with owr enterprise onding training platform IchorTrainar.com. On this platform, Iichor

dieploys safety, compliance, ESG and other training subjects that mest statulony requirements All emgloyees are requined to complete and
chesmonstrace poficihency of 21 least | safery training module per manth, a8 well e a8 variety of safety B othes regulatony requiremeants upon
hilre. Cur anline trakning platform s reguilarty recognized by 3rd party awditors a5 one of lchor's strengths.
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Safety Performance

EHS Guiding Principles

Ewvernyome s respansible for thesr personal salety and for the salery of those

siound tharm

lehor will keep all ermployees informed of reguired safety, ealth and
Ermaicamenial proteduias and reguitermans amd proside The regources [or

each emphopes (o ensue hishenTheir own Safery

lehor will endure the performance and commitment to salely standards will be

o inlegral part of ewery employes’'s job and performance evaluation

Iichor will drive contiruous improvement in sl pects of our salely and

environmental complEance program Lraining, implementation, and motiation

All employees have the right and responsibility 10 immediatety halt and report

unsale of fRon compsiant equespment, acls, o priscieces

HManagement support of this palicy will be total and absolute

ichor will meel or excesd all government regulations that affect gur facilities

Krith Malson
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Safety Performance

There have been no monetary losses as a result of legal proceedings associated with employee health and safety violations since 2022,
we also had zero reportable spills in 2024. In the event of a spill, we train our employees on site emergency response procedures.

From 2022-2023 our injury rate metric reduced by 26% and our loss time injury rate reduced by 40%. In 2024 we improved our injury
rates for the consecutive 3rd year.
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Corporate
Governance

Board Governance

seen by the Bosrd of Directors”
srrance Commiiies,
which regulaily c A anes wilh our Exeoutre

Leadership Team and Key department leaders 10 055885

ESG risks, stratedgy, goals, and progress. This ovarsight i

outlinged in the Mominating and Corpodate Gowe rranoe

nies Charter, availlablie hede, Nominating end



https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/2023.02.14.NCG-Committee-Charter.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/2023.02.14.NCG-Committee-Charter.pdf
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Our Board of Directors

-

Dwr leadership team brings a diverse blend of knowledge, sxperience, and Az of December 31, 2024, 30% al our Board members identify as wormen,
perspecties=kry drivers of innovation, bold decision-making, and long-tarm and 100 a2 underrepresented minonilies, remloncing our commelmeant 10
business ssconss. The Hominating and Conporate Govemance Committes ensurnes gendes diversity a1 The hsghest levels | ooking ahead, we remain

that pur director candidate pool incledes indviduaks from a wide renge of back- dedicated 1o prioeitizing diversity and inclushvity when considering
grounds, identities, and skill sets qLalified candidates lor future Bosrd positions

To uphold this commitment, We requie Jur placerment agenoes 1o iolkow the Bgual
Emmupl oyTnent Op Do Tunaty Comimission's. non-ciSciminaton guidelines, ensunng
equal opportenitess for all iIndduals 1o Contribute and SUCCEsd Withen Ouf Company

300/0 0-3 YEARS
800/0 500/0 3-6 YEARS

200/0 6+ YEARS

INDEPENDENT

INDEPENDENCE GENDER TENURE
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Stakeholder Management

-

Bufdimg and maintalning strong, trust - besod milatiorshiips B one of our greaiest ssets and Cur Stakehobders include:
& SOl Component of Sur Frakehslder orEageent Srmbagy We SCTrany angais wath o = Ermgplorpees - inchadirg Sulbject Maltis Expens b
diverse range of stakeholdess—ancluing ivesuan, Emplorses, CLUsDmBrs, and [5I eie
commimnities—o SRgn our Stralegic direction with broader socesl gosls « CLISE IS

= Supplers
Through corsistent diaiogue and open communication, wo assess and prioritize the reods - iLocal Commianities
of pur key partnovs, limmraging thess miationships to shane best practices. gather feedback, - ISty AEse T
and pronels progress updates. Thar goad 15 10 arve moaminegfisl imEct BCroas o iMduistny - Respuinaible: Business Alliance [RBA)

e beyordd Cormimiiiisd Lo Gpsiraionasd g ellenon, wie STrs (o el Of Sxiiig Srabkosrnoddes - Suciety of mformaticn Managemend. (S

Enpect LN while suppciling their E5G olyectved By conducling duarterhy rmeelings, s Consoetium of information Systems Executives (CISE)
surviyn, fomums, maberialdy issesmends, and aonpolng engagemenL we ensuse Ehat oir

efforts namain fooused on the ESG msups thad mattor maost
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Business, Integrity, Ethics and Compliance

Honesty and operational excellence drive our culture of trust, integnty, and comphance. Qur Board of Directors and executive
leadership emphasize ethical business practices, incorporating anti-corruption mMeasures, ransparent reporting, and strict regulatory
adherence. Employees and suppliers follow our Code of Business Ethics and Conduct, with annual mandatory training to ensure

compliance. We regularly update corporate policles, including our Hurnan Bights and Clawback Policies

e maintain a zero-tolerance policy for bribeny and unethical incentives, ensuring fair By festenng a workplace where concerrs can be raised safely, we reinforce
competition and transpanency. bn 2024, s incurmed no financial losses related to accouUntability and thest. In 20024, we receied no substantiated complaints or critical
antl-cormpatitha behaston Our toll-frea ethécs hotine, availablo boempaoyess and conoprmes, rofiecting our strong commitmant to othical opeasions

business partness. entures anonymous and condidential reporting. Reparts are revissed
bry senios cormpEance officers and escalated 1o the Board af Directars when Heoassany.

Code of Ethics and Busingss Conduct Supplier Handbook & Code of Efhics



https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/CESG2-62001_001_CodeOfBusinesssEthicsConduct.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/certification/CSCM3-SUPPLIER_HANDBOOK.pdf
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Cybersecurity and Risk Management

COwur Imforrmation Technolegy (IT) organization proactively identifies, assesses, and mitigates potential threats to our digital assets and systems.

Strengihening our cybersocurity posiure remains a key foous, including standardizing T In 2004, we did not recodss any substantiated complaints regarding breaches resulting in
Al rastiociure glotaly. Based on MNIST rebomimendainns, we Ry femovsd Deal adrmin CLSEoimEs of Personally slent sl dura ket nelemd oud coninuiesd Cormdmil ment 1o
right= and enalbled laptop encryption 1o protect company data. We also hawe 3 manthiy data securty and risk mitigaticn

CyRersacuUnily S cytse LTAIMING DroQIam D0 prommnofe IT SeGut Dy Swadensss.

Iri 2025, wa plan 1o globalty expanid cur Secunty Dperations Cented, ensuring 2477
netwark reonitering against cybet threatd Ichor remaing dedicated b maintainhg

Fbaist SaCLIf ity MSEires
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ESG Resources Investor Relations

= Code af Ethics and Business Conduct Procy Stalements

- imrrieane Cpfefries Anruial Rt

-Sirpplber Hand ook & Code ol Ethick -SEC Fangs

« et Mirsrals Polcy
s Noamurating and Conporsie Cavormaiics Char b
« Human Capaal Commitos Charter
- fnb-Humam Tralfckang and Siaseny Policy Stotoment
« Gilobal Hurman Mghts and Principles
TR Anol moes 1S Marmibership in e Mesponsiie Hossness Alliaron |HEWA
chor Poltical Contributions and Lobbying Policy
. [ frveomierseniLal Managermenl and i it ger Enl Ly Faodecy
- Ceamrmsdrmenl 6 Resperidhle Elactione Wakte Do)
= bt Chinwdiachk Pralcy

= Privady Doy


https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/CESG2-62001_001_CodeOfBusinesssEthicsConduct.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Corporate-Governance-Guidelines-2023-02-15.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/certification/CSCM3-SUPPLIER_HANDBOOK.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Conflict-Minerals-Policy.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/2023.02.14.NCG-Committee-Charter.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/2023.02.14.HCC-Charter.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/CESG2-62005_001_AntiTraffickingAntiSlavery.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/CESG2-62002_001_GlobalHumanRightsPrinciples.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/RBA-Membership-Announcement-022023.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Ichor-Policy-On-Political-Contributions-and-Lobbying_Final.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Environmental-Management-and-Sustainability-Policy-2-6-2025.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Commitment-to-Responsible-Electronic-Waste-02-06-2025.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/ICHR-Clawback-Policy-11142023-FINAL.pdf
https://ir.ichorsystems.com/websites/ichorholdings/English/3300/financial-document-library.html
https://ir.ichorsystems.com/websites/ichorholdings/English/3010/us-sec-filing.html?shortDesc=Annual%20Report&secFilingId=77ad1dfd-4086-4071-b2bc-8d98abfc3b9a&format=html
https://ir.ichorsystems.com/websites/ichorholdings/English/3100/sec-filings.html
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Ichor_Privacy_Policy_2025.pdf
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Sustainability -
Reporting

Corporate Climate Impact Scenario Analysis Climate Risks and Opportunities


https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Climate_Impact_Scenario_Analysis.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Climate_Risks_and_Opportunities.pdf
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Sustainability Accounting

Standards Board Index

Social Responsibility

Governance
|



https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Ichor_2023_ESG_Report.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/2024_TCFD_Report.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Ichor_GRI_and_SASB_Tables.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/Ichor_2022_ESG_Report.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/2021_ESG_Report.pdf
https://www.ichorsystems.com/media/wysiwyg/talon_ultimo/esgpage/2024_CDP_Report.pdf

